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AGREEMENT 
Notice of Agreement: This Agreement between the County of Greene, New York, a municipal 
corporation organized and existing under the laws of the State of New York, (hereinafter referred to as 
the "Employer") and Greene County Public Employees Local 968 and Council 66 of the American 
Federation of State, County and Municipal Employees, AFLCIO, (hereinafter referred to as the 
"Union"). 
Statutory Requirement: IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 1 
PREAMBLE 
1.1 Intent and Purpose: This Agreement has as its purpose the promotion of harmonious 
relations and peaceful procedure for the resolution of differences; the establishment of rates of pay, 
hours of work and othdr conditions of employment; that the industrial and economic relations of the 
County and the Union will be promoted and the obligations resting upon the Employer and the Union 
to render honest, courteous, and efficient service will be recognized and consistently fulfilled and that 
there shall be set forth herein a basic agreement covering rates of pay, hours of work and conditions of 
employment which are to be observed by the parties. 
1.2 Definition of Employee: The term "employee" when used in this Agreement shall 
include an employee within the respective jurisdictions of Greene County Highway Department, who is 
in the bargaining unit. 
1.3 Management Rights: It is agreed that the Employer retains the right to direct 
employees, to hire, promote, transfer, discipline subject to law and terms and conditions of this 
Agreement; to maintain the efficiency of operations entrusted to the Employer; to determine the 
methods, means and personnel by which said operations are to be conducted, and to take whatever 
action is necessary to carry out the mission of the Greene County Highway Department, provided that 
such rights shall not be in violation of any other sections of this Agreement. 
ARTICLE 2 
BARGAINING AGENCY 
2.1 Recognition: The Employer hereby recognizes the Union as the sole and exclusive 
representative for the purpose of collective bargaining in respect to rates of pay, wages, hours of 
employment, and other conditions of employment for the term of this Agreement, of all provisional and 
permanent employees of the Employer in the Highway Department with the exception of supervisory, 
clerical, professional, and technical employees, those appointed and those employed in classifications 
and titles of an administrative nature, and temporary and seasonal employees, but including highway 
working foreman and highway building supervisor. 
2.2 Pledge Against Interference: The Employer recognizes the right of an employee to 
become a member of the Union and will not interfere with an employee's rights to do so or to remain in 
such membership. 
2.3 Union Dues/Agency Fee: Any employee covered by this Agreement who is a member of 
the Union, and any employee who elects to join the Union, shall tender the monthly membership due 
to the Union by signing the authorization card for payroll deduction of dues provided by the Union. 
The Employer shall deduct from the pay of any employee covered by this Agreement who does not elect 
to join the Union an agency fee as mandated by State law. The agency fee will be equivalent to the 
membership dues. Payroll deduction of Union Dues/Agency Fees shall be remitted by the Employer on 
a monthly basis to the designated financial officer of the Union with a list of those for whom Union 
Dues or Agency Fees have been deducted. 
2.4 Indemnification Clause: The Union will indemnify and save the Employer harmless 
against any and all claims, demands, suits or other forms of liability that may arise out of, or by reason 
of, action taken or not taken by the Employer in reliance upon agency fee deductions or dues deduction 
authorization cards furnished by an employee and/or the Union. 
2.5 Union Bulletin Boards: The Union shall have the exclusive use of a bulletin board on 
the Employer's premises for the posting of notices relating to Union meetings, official business and any 
other Union information. 
2.6 Pledge Against Discrimination: The provisions of the Agreement shall be applied 
equally to all employees in the bargaining unit without discrimination as to age, sex, marital status, race, 
color, creed, national origin, disability or political affiliation. 
2.7 Access to Premises: The Employer agrees to permit representatives of the American 
Federation of State, County and Municipal Employees, AFL-CIO, representatives of Council 66 and/or 
representatives of Local 968 to enter the premises at any time for individual discussion of working 
conditions with employees, provided care is exercised by such representatives that they do not unduly 
interfere with the performance of duties assigned to employees. 
2.8 No  Strike Clause: Local 968 affirms that it does not assert the right to strike against the 
Employer and agrees not to assist or participate in such strike. 
ARTICLE 3 
UNION REPRESENTATION 
3.1 Principles: It is mutually agreed that the principle of proportional representation which 
reflects a steward for each group of employees is a sound and sensible basis for representation. In 
furtherance of this principle, the Employer shall be notified by the Union of a Steward and an 
Alternative Steward, serving in the Steward's absence, in each Highway Department work area. The 
Union shall notify the Employer of the regular employee who shall serve as the Chief Steward for all 
employees of the Highway Department recognized by this Agreement. 
3.2 Leave for Investigating or Presenting Grievances: 
3.2.1 Only the President of the Union, Chief Shop Steward or the appropriate Steward as 
defined in Section 3.1 above, but no more than two representatives at any one time, shall be allowed 
release time, without loss of pay or leave credits, for the purpose of investigating and presenting a duly 
filed grievance. 
3.2.2 Requests for the use of release time shall be made to the appropriate foreman on the 
standard request for leave form provided by the Employer. Requests shall be made sufficiently in 
advance to permit proper scheduling. Approval for said leave will be given at the earliest opportunity 
with no request unreasonably denied. In the case when no foreman is available and the situation is of 
an emergent nature, the President of the Union, Chief Shop Steward and/or the Steward shall be 
allowed to leave the worksite. 
3.3 Union Business 
3.3.1 Only the President of the Union, the Chief Shop Steward and/or the appropriate 
Steward shall be allowed release time, without loss of pay or leave credits, for the following activities: 
to attend Step Two and Step Three hearings; 
to attend disciplinary hearings; 
to attend PERB conferences and hearings. 
3.4 Release Time for Negotiations 
3.4.1 Designated members of the Union shall be allowed release time, without loss of pay or 
leave credits, to participate in contract negotiations. 
3.4.2 At any time, no more than five employees shall receive release time for the purpose of 
negotiations. 
3.5 Requests for Release Time 
3.5.1 Requests for the use of release time shall be made to the appropriate Superintendent of 
the Highway Department or Deputy Superintendent of the Highway Department, on the standard 
request for leave form provided by the Employer. 
3.5.2 All such requests shall be made at least twenty-four hours in advance. Such requests will 
not be unreasonably denied. An employee requesting such leave shall not be allowed to leave the 
worksite until such leave has been approved. 
3.6 Release Time for Union Conferences 
3.6.1 Members of the Union designated to attend a function of Council 66 or the 
International Union, such as conventions or educational conferences shall be allowed release time, 
without loss of pay or leave credits, to attend such conventions or conferences. No more than three 
duly elected members of the Union shall be allowed such leave simultaneously. Such leave shall not 
exceed twelve work days, in the aggregate, in any one year. 
3.6.2 The President of the Union shall document the nature of the conference and notify the 
Superintendent of Highways of which employees have been designated to represent the Union. The 
President of the Union shall give the Superintendent of Highways a two week notice prior to any such 
leave. 
ARTICLE 4 
SETTLEMENT OF DISPUTES 
4.1 Grievance Procedure: The following ~rocedure is the sole method by which any 
grievance or dispute which may arise between the Union and the Employer, including the meaning, 
interpretation and/or application of this Agreement, may be processed in a systematic and orderly 
fashion. 
4.1.1 Step One - Initiation: If the Union believes a grievance or dispute exists, the Union may 
file a formal complaint on behalf of the aggrieved employee or employees. The grievance shall specify 
the nature of the grievance, including the section of the Agreement that was allegedly violated. 
The grievance must be submitted, in writing, to the Superintendent of Highways within ten 
work days from a Union official's knowledge of the occurrence. Failure to submit the grievance within 
said ten days shall make the grievance ineligible for appeal under this Article. Monetary awards, if any, 
will be limited to the date of filing of the grievance. 
Within ten work days after receiving the grievance, the Superintendent of Highways shall meet 
with the aggrieved employee(s) and the appropriate representative of the Union. Within five work days 
after said meeting, the Superintendent of Highways shall issue a written response to the grievance to the 
President of the Union, or the President's designee. 
4.1.2 Step Two - Appeal: If the Union is not satisfied with the response to the grievance at 
Step One, the Union may submit the matter to the County Administrator and/or designee. The appeal 
must be submitted, in writing, within five work days from receiving the Step One response, or when the 
Step One response should have been received. Failure to submit the appeal within said five days shall 
make the grievance ineligible for further appeal under this Article. 
Within ten work days after receiving the appeal, the County Administrator and/or designee 
shall meet with the aggrieved employee(s) and the designated representative of the Union. Within ten 
work days after said meeting, the County Administrator and/or designee shall issue a written response 
to the grievance. Said response shall be given to the President of the Union, or the President's designee. 
4.1.3 Step Three . Bindine Arbitration: If the Union is not satisfied with the response to the 
grievance at Step Two, the Union may submit the matter to arbitration by filing a demand for 
arbitration with the New York State Public Employment Relations Board in accordance with its rules 
and regulations. The demand for arbitration must be filed within fifteen work days from receiving the 
Step Two response or when the Step Two response should have been received. Failure to file the 
demand within said fifteen days shall make the grievance ineligible for arbitration. 
All decisions rendered in such arbitration shall be final and binding upon both parties. The 
parties agree that interpretation of the express provisions of this Agreement may require examination of 
the administration of those provisions. However, this shall not imply that such examination gives rise to 
a substantive benefit not provided in this Agreement. Further, no  arbitrator functioning under the 
procedures set forth in this Agreement shall have any power to amend, modify or delete any provisions 
of this Agreement. 
The arbitrator's fees shall be shared equally by the Union and the Employer. 
Representative of AFSCME and/or Council 66 may participate in all steps of the grievance 
procedure, if desired. 
4.2.1 Discipline for lust Cause 
a. No employee with a permanent appointment shall be disciplined except for just cause. 
Such employee shall be served with a written notice of the action and the reason for it. 
Simultaneously, a copy of the notice shall be sent to the President of the Union. 
b. The discharged or disciplined employee will be allowed to discuss the discharge or 
discipline with the President of the Union, Chief Steward or Steward. 
c. Disciplinary Action: Disciplinary action or measures may only be imposed upon an 
employee for failing to fulfill the employee's responsibilities as an employee, and shall include 
only the following: 
Oral Reprimand; 
Written Reprimand; 
Suspension (Notice given in writing); 
Discharge. 
In order to avoid discharge, the employer may, in its discretion, demote the employee in 
Job Specification with loss of commensurate salary and seniority, and/or transfer the employee 
to a different work location with loss of seniority for a maximum of one year. The parties shall 
review the disciplinary action within six months of its inception. 
4.2.2 Consideration of Prior Infractions: In imposing any discipline on a current charge other 
than charges of drinking and accidents caused through the operation of the Employer's vehicle, the 
Employer will not take into account any prior infractions which occurred more than twenty-four (24) 
months previously. 
4.3 Appeal of Disciplinary Action 
4.3.1 If the Union disagrees with the disciplinary action, the Union may appeal the matter, in 
writing, to the County Administrator and/or designee. The appeal must be submitted, in writing, 
within ten work days from receiving the notice of discipline. Failure to submit the appeal within said 
ten days shall make the matter ineligible for further appeal under this Article. 
4.3.2 Within five work days after receiving the appeal, the County Administrator and/or 
designee shall meet with the disciplined employee and the designated representative(s) of the Union. 
Within ten work days after said meeting, the County Administrator and/or designee shall issue a 
written response. Said response shall be given to the President of the Union. 
4.3.3 If the Union is not satisfied with the response of the County Administrator and/or 
designee, the Union may elect to submit the matter to arbitration by filing a demand for arbitration with 
the New York State Public Employment Relation Board in accordance with its rules and procedures. 
The demand for arbitration must be filed within fifteen workdays from receiving the response from the 
County Administrator and/or designee or when the response should have been received. Failure to file 
the demand within said fifteen workdays shall make the matter ineligible for arbitration. 
4.3.4 All decisions rendered in such arbitration shall be final and binding upon both parties. 
4.3.5 The arbitrator's fees shall be shared equally by the Union and the Employer. 
4.4 Limitations 
4.4.1 No charges or action shall be brought against an employee for an incident other than 
charges of drinking and accidents that occurred more than twenty-four (24) months previous to the 
current date. 
4.4.2 Any employee found to be unjustly suspended or discharged shall be reinstated with full 
compensation for all lost time and with restoration of all other rights and conditions of employment. 
4.5 Civil Service Rights: The procedure set forth above shall serve as the only method of 
resolving challenges to disciplinary action, hence, wholly replacing the statutory provisions provided in 
Sections 75 and 76 of Civil Service Law. 
4.6 Procedure for Due Process Hearings: Where, because of statutory mandate or judiciary 
imposed mandate, (limited to Section 7 1,72 and 73 of Civil Service Law), the Employer is required to 
hold a due process hearing, the procedure utilized by the Employer shall be as follows: 
4.6.1 The employee will be notified of the hearing by certified mail at least four weeks prior to 
the hearing date. The employee shall be entitled to retain representation and fully present testimony 
and evidence in support of the employee. 
4.6.2 The Employer may appoint a Hearing Officer who shall have the authority to receive 
testimony and evidence, issue subpoenas and issue an opinion and award. Such hearing officer shall be 
a neutral party unrelated to the case. 
4.6.3 A transcript of the hearing will be provided to the employee. 
4.6.4 The hearing officer's award may be appealed by the Employer or the employee pursuant 
to Article 78 of the Civil Practice Law and Rules. 
4.7 Labor-Management Conference 
4.7.1 Labor-management conferences for important matters will be arranged between the Local 
Union President and the Employer or its designated representative upon the request of either party. 
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Such meeting shall be between at least two (2) representatives of the Employer and not more than five 
(5) representatives of the Union. Arrangements for such labor-management conferences shall be made 
up in advance and an agenda of the matters to be taken up at the meeting shall be presented at the time 
the conference is requested. Matters taken up in these conferences shall be confined to those included 
in the agenda. Labor-management conferences shall be held at a time, place and date as mutually agreed 
upon by the Employer and Union representatives. The members of the Union shall not lose time or 
pay for time spent in such labor-management conferences. This meeting may be attended by a 
representative of the Council 66 and/or a representative of the Intemational Union. 
4.7.2 The Union representatives may meet at a place designated by the Employer on the 
Employer's property immediately preceding a labor-management conference to confer with Council 66 
and/or Intemational representatives. 
4.7.3 Meetings for the sole purpose of discussing accident prevention, hazardous physical 
conditions or unsafe work methods may be held under the above provisions and procedures. 
ARTICLE 5 
SENIORITY 
5.1 Seniority, Probationary Employees 
5.1.1 A newly hired employee in the competitive, noncompetitive or labor classes shall be on 
probation for a period of twenty-six weeks from the date of initial appointment. When an employee 
completes the probationary period, said employee shall be entered on the seniority lists of the unit and 
shall rank for seniority from the date of the employee's employment. There shall be no seniority among 
probationary employees. 
5.1.2 The Union shall represent a probationary employee for the purpose of collective 
bargaining in respect to rates of pay, wages, hours of employment and other conditions of employment 
as set forth in Article 2.1 of this Agreement, except for discharge and discipline for other than Union 
activity. 
5.1.3 Definition of Senioritv: Seniority shall be defined as an employee's length of service 
from said employee's initial date of hire within the Highway Department. 
5.1.4 The Employer shall notify the Union of any new employee within fifteen (15) days of 
hire, together with job classification and whether employment is on a permanent, provisional, seasonal 
or temporary basis. 
5.2 Seniority Lists 
5.2.1 The seniority list will show the names, job titles and date of hire of all employees in the 
unit entitled to seniority. 
5.2.2 The Employer will keep the seniority list up to date at all times and will provide the Local 
Union Secretary semiannually with an u p t d a t e  copy and will make available the seniority list at any 
time to the Secretary of the Local Union. 
5.3 Loss of Seniority: An employee shall lose seniority for the following reasons only: 
5.3.1 The employee quits. 
5.3.2 The employee is discharged and the discharge is not reversed through the grievance 
procedure set forth in this Agreement. 
5.3.3 The employee is absent for three (3) consecutive workdays days without notifying the 
Employer. In proper cases, exceptions shall be made as follows: 
The Union shall recommend in writing to the Superintendent of the Highway 
Department, the reinstatement of the employee giving reasons for same and if not resolved, then 
the matter will be referred to the grievance procedure. After such absence, the Employer will 
send written notification to the employee at the employee's last known address that the 
employee has lost seniority and employment has been terminated. 
5.3.4 If the employee does not return to work when recalled from layoff as set forth in the 
recall procedure. In proper cases, exception shall be made as in Article 5.3.3. 
5.3.5 Return from sick leave and leaves of absence will be treated the same Article 5.3.3. 
5.3.6 The employee retires. 
5.3.7 The employee is subjected to disciplinary action as provided in Article 4.2.l(c). No 
seniority shall accrue during the duration of a disciplinary transfer. Such loss of seniority shall be 
limited to the duration of the disciplinary transfer. 
5.4 Seniority of Stewards: Notwithstanding their positions on the seniority list, stewards 
shall, in the event of a layoff of any type, be continued at work as long as there is a job in their 
permanent work location which they can perform, and shall be recalled to work in the event of a layoff 
on the first open job in their permanent work location which they can perform. 
5.5 Seniority of Officers: Notwithstanding their positions on the seniority list, the 
President, Financial Secretary, Recording Secretary, and Vice President of the Local Union shall, in the 
event of a layoff only be continued at work at all times provided they can perform any of the work 
available. 
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ARTICLE 6 
WORKFORCE CHANGES 
6.1 Promotion and Method of Filling Positions 
6.1.1 The term promotion means the advancement of an employee to a higher paying position. 
Where there is an opportunity for promotion, or whenever a new job classification opening or a 
vacancy occurs, the position shall be posted on all Highway Department bulletin boards for a period of 
five (5) workdays stating the job title, pay rate and necessary qualifications for the job. After a position is 
posted for five (5) days, the Employer will fill the position within fifteen (15) calendar days. This section 
refers to non competitive and labor class promotions and does not include the competitive 
classifications of the Shop Foreman, Highway Working Foreman or Highway Building Supervisor. 
6.1.2 No higher position shall be offered to anyone not in the current employ of the Employer 
until it has been established that no present employee has made application for such higher position, 
and is qualified therefor. All applications shall be made in writing within five (5) days of the posting of 
such notices. 
6.1.3 The position shall be filled by the Employer from among employees who have made such 
application and who are qualified and physically qualified, except that where more than one (1) 
employee qualifies and is physically qualified for the same position, seniority shall be the determining 
factor in making the selection. 
6.1.4 Any employee selected in accordance with the procedure set forth above shall undergo a 
trial period of not less than thirty (30) nor more than ninety (90) workdays, unless it becomes apparent 
that the individual does not have the qualifications the employee was originally thought to have, or the 
employee represents a safety hazard to h iderse l f ,  the Employer, the public or County equipment. If it 
is found that such employee does not meet the requirements or responsibilities of the position to which 
the employee has been selected during the trial period, then such employee shall be restored to said 
employee's former position. During the trial period, the employee shall have the right to notify the 
employer that the employee desires to be reinstated to said employee's former position. 
6.1.5 Any employee promoted to a new grade will be placed at the base wage for the position 
to which said employee is being promoted. In addition, the employee shall receive whatever longevity 
service pay said employee is entitled to receive. 
6.1.6 An employee shall be paid the rate of pay of the new class during said employee's trial 
period, except that in no case shall said employee be paid less than the rate of pay of the employee's 
former class. 
6.1.7 Any employee having a desire to operate a certain piece of equipment without sufficient 
training and experience shall notify said employee's foreman and will be considered for training, such 
being eighty (80) hours operating time with the instruction and guidance of a regular operator of that 
piece of equipment. No pay change will be in order during such period and it will be the responsibility 
of the employee trainee to log hours of instruction and to obtain the signature of such log after each 
training period from the foreman and tender such log to the foreman upon completion of said eighty 
(80) hours. 
6.2 Temporary Assignments: A temporary assignment is defined as the filling of a job that 
may occur periodically in any job classification This temporary assignment is an upgrade which is to be 
filled by an employee(s) from within the same work location. 
6.2.1 Temporary job assignment shall be filled by the Employer by assignment or reassignment 
based on seniority and qualifications within the location of the temporary assignment. If no one is 
available or qualified from within the location, then the Employer may look to another work location to 
fill the temporary assignment. If filled, it shall be by seniority and qualifications from the other work 
location, on a voluntary basis. If no one volunteers, then inverse seniority shall be used. 
6.2.2 An employee assigned to fill any temporary assignment shall be paid the wage rate 
established for the job or the employee's own wage rate, whichever is higher, provided such assignment 
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is in excess of two (2) consecutive hours. Transportation to and from a work site shall not be considered 
a temporary assignment under this Article, until it exceeds three (3) hours. 
6.2.3 Work performed on temporary assignments shall be regarded as "experience" in making 
promotional decisions. 
6.2.4 If the temporary assignment cannot be filled from within the work location, if the 
Employer decides to go to another work location to fill the temporary assignment, the Employer shall 
transport the employee. 
6.3 Temporary Transfers: Is a temporary relocation to fill a job vacancy which may occur in 
the same job classification because of illness, vacation, leave of absence or otherwise. A temporary 
transfer is from one work location to another location and is of a longer duration than a temporary 
assignmenvupgrade. The temporary transfer will be filled by the senior qualified volunteer. If no one 
volunteers, then fill will be inverse seniority. 
6.3.1 If an employee is transfemed temporarily to fill a work need under this Section that is 
not included in the Unit, the employee shall have accumulated seniority while working in the position 
to which said employee was transferred. Employees transfemed under the above circumstances shall 
retain all rights accrued for the purpose of any benefits provided for in this Agreement. 
6.3.2 An employee temporarily transfemed shall be paid the wage rate established for the job 
or the employee's own wage rate, whichever is higher. Transportation to and from a work site shall not 
be considered a temporary assignment under this Article, until it exceeds three (3) hours. 
6.3.3 In the temporary transfer of an employee to work in a higher classification, the 
Employer shall make every effort to utilize the most senior available employee that volunteers, with 
adequate ability to ~erform tasks involved. If no one volunteers, then the fill will be inverse seniority. 
6.3.4 In the temporary transfer of an employee to work in a lower classification, the Employer 
shall make every effort to utilize the least senior available employee with adequate ability to perform the 
tasks involved. 
6.3.5 Work performed on temporary transfers shall be regarded as "experience" in making 
promotional decisions. 
6.3.6 If an employee volunteers to take a temporary transfer there will be no transportation or 
mileage paid. If the employer mandates a temporary transfer the employer shall transport or pay 
mileage, at the employee's discretion. 
6.3.7 No employee shall be entitled to transportation or travel time under Sections 6.2 or 6.3 
if the transfer is the result of a disciplinary action pursuant to Article 4.2.l(c). 
6.4 Layoff 
6.4.1 If it becomes necessary for a layoff, the following procedure will be mandatory. 
Employees will be laid off according to seniority as defined in Article 5.1.3. Disposition of these cases 
will be proper matter for a labor-management conference and if not resolved, it shall then be subject to 
the grievance procedure. 
6.4.2 An employee to be laid off for an indefinite period of time will have a least ten (10) 
workdays notice of layoff. The Local Union Secretary and/or President shall receive a list of the notice 
that is issued to the employee. 
6.4.3 The Employer will lay off all temporary employees and all seasonal employees before any 
permanent or provisional bargaining unit employee is laid off. 
6.5 Recall Procedure 
6.5.1 When the work force is increased after a layoff, employees will be recalled according to 
seniority, as defined in Article 5.1.3, provided they meet the requirements of the job. Notice of recall 
shall be sent to the employee at said employee's last known address by registered or certified mail. If an 
employee fails to report within five (5) days from the date of mailing of notice of recall, said employee 
shall be considered a quit, subject to the provisions with respect to the five (5) day notice of recall. 
Recall rights for an employee shall expire one (1) year from the date of layoff or a period equal to the 
employee's seniority, whichever is greater. Written notice of expiration of recall rights shall be sent to 
the employee at the employee's last known address by registered mail or certified mail provided that the 
employee has not been considered a quit in accordance with this Article. 
6.5.2 No new employee shall be hired until all employees on layoff status desiring to return to 
work who are qualified to meet the requirements of the job have been recalled. 
6.6 Consolidation or Elimination of Jobs 
6.6.1 An Employee displaced by the elimination of jobs through job consolidation, (combining 
the duties of two or more jobs), the installation of new equipment or machinery, the curtailment or 
replacement of existing facilities, the development of new facilities, or for any other reason including 
employees ineligible for permanent competitive appointments who have been provisionally appointed, 
shall be permitted to exercise said employee's seniority rights to displace (bump) another employee with 
less seniority in any other job in an equal or lower classification in the Highway Department. 
6.6.2 An employee affected as a result of the application of this provision shall be given 
adequate training and orientation needed to satisfactorily perform the job to which said employee is 
displaced to. 
6.7 Job Classification: The Job Classifications and descriptions which are covered by this 
Agreement are hereby made part of this Agreement and are shown in Appendix "B" attached hereto. 
ARTICLE 7 
WOFWNG HOURS AND WORK WEEK 
7.1 The basic work week for all employees of the Highway Department and its respective 
jurisdictions shall be eight (8) hours per day and the basic work week shall be forty (40) hours. The 
work days shall be from Monday through Friday. 
7.2 All employees shall be scheduled to work on a regular work shift from 7:00 a.m. to 3:30 
p.m., with one half (92) hour for lunch. There will also be a second shift from December 15 to March 
15 of each year. The shift will be from 3:00 p.m. to 11:OO p.m. There will be one (1) operator and one 
(1) laborer on the shift for a maximum of two (2) employees per building. The shift work will be on a 
voluntary basis, by seniority. Effective January 1, 2002, the shift differential for the 3-1 1 shift will be 
$2.00/hour. In the event there are an insufficient number of volunteers, the shift will be filled by 
inverse seniority. No employee will be mandated in excess of four (4) weeks for night shift work during 
second shift season. 
7.3 Work schedules shall not be changed unless the changes are mutually agreed upon by the 
Employer, employee and Steward of the work area. 
7.4 In the event of a severe storm, floods or acts of God, an employee's failure to report to 
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work or an employee's reporting to work after the employee's scheduled starting time will be excused. 
7.5 Work schedules shall provide for a fifteen (15) minute rest period during each one-half 
shift. The rest period shall be scheduled to as near the middle of each one-half shift as is possible. 
7.6 An employee, who, for any reason, works beyond the employee's regular quitting time 
into the next shift, shall receive at least a fifteen (15) minute rest period before starting to work on such 
next shift. In addition, the employee shall be granted the regular rest period that occurs during the 
shift. 
7.7 Under no circumstances shall an employee be sent home during the employee's regularly 
scheduled shift for the purpose of calling the employee back to work on another work shift that would 
normally be an overtime situation. 
7.8 An employee shall be granted a fifteen (15) minute personal cleanup period prior to the 
end of the final work shift. 
7.9 When an employee is required to report to a work area different from the work location 
of the employee's hire, the Employer shall provide such employee with transportation and pay the 
employee travel time. The floating gradall operator shall be covered as per the understandings of the 
May 19, 198 1 memoranda. However, in the event of voluntary temporary transfer or reassignment to 
avoid layoff, this provision shall not apply to an employee for travel to and from the reassigned location. 
7.10 Foremen required to report to a different location for a normal workday, shall sign in at 
the barn to which they are required to report but shall not be entitled to travel time. 
ARTICLE 8 
WAGES AND OVERTIME 
8.1 Wages: Wage scales negotiated for this contract period shall be as shown in Appendix 
"A7' attached hereto. 
*Effective January 1, 2005: 3.25% 
*Effective January 1, 2006: 3.25% 
*Effective January 1,2007: 3.25% 
'Effective January 1, 2008: 3.25% 
8.2 Rates for New Jobs: When a new job is placed in the bargaining unit and cannot be 
properly placed in an existing classification, the Employer will notify the Union prior to establishing the 
rate structure. In the event that the Union does not agree with the rate structure, it shall be subject to 
the grievance procedure beginning at Step Two. 
8.3 Overtime Pay 
8.3.1 In the interest of public safety, each employee recognizes the employee's responsibility to 
work a reasonable amount of overtime. If an employee must refuse emergency overtime assignment, the 
employee will have a valid reason or be subject to disciplinary action. For purposes of this Article, a 
systematic pattern of sick excuses shall be presumed to be an invalid reason. 
8.3.2 An employee working over eight (8) hours in one day shall be compensated at double 
time. Time worked on Saturday and Sunday shall be compensated at double time. Compensation for 
work on holidays shall be double time in addition to the employee's regular rate of pay. 
8.4 Emergency Duty: An employee called for emergency duty in addition to the employee's 
regular work hours shall receive not less than three (3) hours pay. The employee shall receive the 
applicable time for the time actually worked and, if the employee does not work three (3) hours, the 
employee shall receive straight time for the remaining time to the minimum of three (3) hours. This 
minimum shall not apply to an employee called out for emergencies while the employee is under an 
established standby pay arrangement. Whenever an employee is called upon for emergency duty, the 
employee's overtime pay shall commence one (1) hour before show-up time. 
8.5 Standby Time: Employees on standby time, by Superintendent's or Deputy 
Superintendent's request, shall be compensated at the rate of two (2) hours pay per day, four (4) hours 
for Sunday and holidays. If worked, standby time plus actual time worked shall be paid. 
8.6 Meal Break: An employee required to work emergency overtime expected to exceed two 
(2) hours immediately following or immediately preceding the employee's regular full day shall be 
permitted time off with pay, not to exceed thirty (30) minutes, for the purpose of eating a meal if the 
employee desires, and if conditions of the emergency permit. 
8.7 Call-Out Transportation: An employee who is unable to get to work (due to severe 
weather conditions - snow, ice, flood, etc.) when called for overtime shall be provided transportation at 
the Employer's discretion. An employee who is picked up for such emergency transportation shall 
punch-in upon arriving at the barn and commencing work. 
8.8 Equalization of Overtime 
8.8.1 Overtime hours shall be divided as equally as possible among employees in the same 
classification in a work area. Records of overtime hours worked will be made available any time upon 
request. 
8.8.2 Whenever overtime is required, the employee with the least number of overtime hours in 
that classification within a permanent work location will be called first and so on down -the list in an 
attempt to equalize the overtime hours. An employee in other classifications may be called if there is a 
shortage of employees in the classification needed. In such cases, an employee would be called on the 
basis of least hours of overtime in classification, provided the employee is capable of doing the work. 
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8.8.3 For the purpose of this clause, time not worked because the employee was unavailable, or 
did not choose to work, will be charged the average number of overtime hours of the employees working 
during that call-out period (four (4) hours minimum). 
ARTICLE 9 
TEMPOFURY AND SEASONAL EWLOYEES 
9.1 Temporary Employees 
9.1.1 When necessary, temporary employees shall be hired for a period not to exceed four (4) 
months. 
9.1.2 Temporary employees shall not be entitled to receive fringe benefits or seniority and shall 
not replace permanent members of the unit, and shall not be members of the unit. 
9.2 Seasonal Employees 
9.2.1 Seasonal employment shall be defined as employees required to assist in County. 
sponsored programs and facilities whose tenure is for a specific period of time and season but not to 
exceed four (4) months in any one calendar year. These employees shall be discharged upon the 
completion of the seasonal program, and during such employees' terms of employment shall receive no 
fringe benefits, acquire no seniority and replace no permanent employee. 
9.2.2 Seasonal employees shall not be members of the unit. 
ARTICLE 10 
HOLIDAYS 
10.1 Holidays Recognized and Observed 
10.1.1 Paid holidays shall be as follows: 
New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Labor Day 
Veterans Day 
Columbus Day 
Christmas Day 
Independence Day 
Election Day 
Thanksgiving Day 
Floating Holiday 
and any other holidays declared by the County. 
Employees will be permitted to take a floating holiday providing the employee was on the 
payroll as of February 12' of that calendar year. An employee wishing to take the floating holiday must 
give at least 24 hours advance notice. The floating holiday can only be taken with the permission of the 
Superintendent or Deputy Superintendent and must be used by the end of the fiscal year. If the 
employee is called into work on the approved designated floating holiday, that employee will receive 
holiday pay as outlined in Article 8.3.2 of this agreement. 
10.2 An employee will be paid the employee's current rate based on the employee's normal 
workday for said holidays. If the holiday falls on Sunday, the succeeding Monday shall be a paid 
holiday. 
10.3 If a holiday falls on a Saturday, the preceding Friday shall be observed as the holiday. 
10.4 The day before Christmas and the day before New Year's Day shall be considered as half- 
day holidays. Employees shall be required to work four (4) hours on these days, but shall be paid for 
eight (8) hours. If any work is required in addition to the four (4) hours, then such work performed 
shall be paid for at the rate of straight time up to eight hours. The half-holiday prior to Christmas and 
New Year's Day shall be celebrated on the last work day preceding Christmas Day and New Year's Day 
respectively, unless another date is mutually agreed between the Union and the Employer at least twenty 
(20) work days prior the one-half holiday. 
ARTICLE 11 
VACATIONS 
11.1 In the event of conflict over vacation periods because the nature of the work makes it 
necessary to limit the number of employees on vacation at the same time, or the time of year when such 
vacation may be taken, then, within a given job classification, the employee .with the greatest seniority 
shall be given preference in scheduling and taking vacation leave. Employees shall be entitled to 
vacations each year as follows: 
Hours Earned for 80 
Regular Hours Worked 
Each Biweekly Pay Period 
Date of employment to completion of sixty (60) months service 3.692329 
Beginning of sixty-first (61) month of employment to the 
completion of one hundred and twenty (120) months of employment 4.615360 
Beginning of one hundred twenty first (12 1) month of employment 
to completion of one hundred eighty (180) months of employment 5.538480 
Beginning of one hundred eighty first (181) month of employment 
to completion of employment 7.692320 
11.2 Vacation credits may be accumulated to a maximum of forty (40) days or three hundred 
twenty (320) hours, by authority of the Superintendent of the Highway Department or Deputy 
Superintendent of the Highway Department. 
11.3 lf a holiday falls within vacation period, an additional day will be granted. 
11.4 Accumulated vacation credits shall be paid to the employee upon the employee's 
severance from service for any reason or upon the employee's retirement or upon the employee's death 
to the employee's beneficiary or to the employee's estate. 
11.5 During the first year of employment and upon the completion of six (6) months of 
employment, an employee shall be entitled to the proportionate vacation allowance for each biweekly 
pay period of employment as per the schedule listed above. 
ARTICLE 12 
PAID LEAVES 
12.1 Personal Leave 
12.1.1 An employee working forty hours per week shall earn and/or accrue 1.538480 hours 
personal leave each biweekly pay period, pro-rata. In the granting of personal leave, the employee must 
give the Superintendent of the Highway Department or Deputy Superintendent of the Highway 
Department or the employee's foreman advance notice of such personal leave. Such personal leave shall 
be granted for valid reasons only. 
12.1.2 An employee must give the Superintendent of the Highway Department or the Deputy 
Superintendent of the Highway Department and/or the foreman at least one (1) days' notice for 
personal leave. If prior notice is not given, the employee shall be penalized one (1) day ofvacation or as 
many days as were taken without notice. 
12.1.3 Unused ~ersonal eave cannot exceed five (5) days or 40 hours. 
12.1.4 Personal leave benefits shall not be paid as a termination benefit for any reason. 
12.2 Bereavement Leave 
12.2.1 An employee shall be five (5) days leave in the event of death in the immediate 
family, parents, brother, sister, child, spouse, grandparents, grandchildren, mother and father-in-law. 
12.2.2 An employee who desires to attend the funeral of a current or past Highway Department 
employee, shall be given four (4) hours time-off, with pay and benefits and without loss of accumulated 
leave time, to cleanup, change clothes before and after the funeral and traveI to an from the funeral. To 
be eligible for this time off, an employee must attend the funeral. 
12.3 Civic Duty 
12.3.1 An employee who is a member of local fire, ambulance or rescue squads shall be given 
time-off, with pay and no loss of leave credits, provided that the employee shall return forthwith to the 
employee's work assignment when released by the officer in charge or when the employee's presence is 
no longer required, whichever occurs first. 
12.3.2 An employee who loses time from the employee's job because of the employee's required 
service on jury duty or who is subpoenaed to appear before a court or other public body on any matter 
not related to the employee's work, shall be paid by the Employer the difference between the employee's 
job rate for eight (8) hours and the daily jury fee or any other remuneration the employee may receive, 
exclusive of mileage. 
An employee who must appear before a court or other public body on a personal matter, will not 
be paid for the day and must use accrued leave time with prior notice and approvaI. Furthermore, for 
those employees who are serving on jury duty in the County of Greene and who are released before the 
end of the work day, it is expected that they will return to duty upon release from jury duty service. 
12.3.3 An employee required by the Employer to appear at any court or hearing relative to the 
employee's County employment or relative to another employee's job injury or disability shall suffer no 
loss of time or pay. 
ARTICLE 13 
UNPAID LEAVES 
13.1 Leave of Absence: Leaves of absence for reasonable periods as defined below will be 
granted without loss of seniority for: 
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1. Serving in any elected position in the Union: One (1) year. 
2. Maternity Leave: Nine (9) months. 
3. Illness Leave (physical or mental): One (1) year. 
4. Prolonged illness in immediate family of spouse, children, stepchildren, or wards: 
One (1) year. 
5. Upon return from a leave, the employee will be reinstated in the classification 
upon the employee's return of duty. 
6. Such leaves of absence shall be granted upon recommendation of the 
Superintendent of Highways and upon approval by the County Administrator and/or designee. 
13.2 Educational Leave: An employee shall be granted leave of absence for a period of up to 
two (2) years in order to attend school full time, provided that the attendance of such courses are of 
mutual benefit to the employee and Employer, on recommendation of the Highway Superintendent and 
approved by the County Administrator and/or designee. 
13.3 Military Leave - Subject to 242 and 243 of Military Law: An employee who is in any 
branch of the Armed Forces Reserve and/or the National Guard will be paid a maximum of thirty (30) 
days when engaged in normal Reserve Training Periods, provided that proof of service is submitted. If 
required to serve more than thirty (30) days, the Employer shall grant the employee any additional time 
required with loss of pay or shall allow the employee to use compensatory or vacation time. 
ARTICLE 14 
SICK LEAVE 
14.1 Definition of Sick Leave 
14.1.1 An employee contracting or incurring any nonservice connected illness or disability that 
renders such employee unable to perform the employee's duties, shall receive sick leave with pay to the 
extent that such employee has been credited with sick leave. 
14.1.2 An employee may use accumulated sick leave credits for making a visit to a physician 
which cannot be scheduled during the employee's non-working hours or for medical visits made as a 
result of illness or injury. 
14.1.3 An employee may use accumulated sick leave credits for the illness of a child, spouse, 
parent or a member of the immediate household. 
14.1.4 An employee on paid sick leave will be deemed to be on continued employment for the 
purpose of computing all benefits referred to in the Agreement. 
14.2 Sick Leave Allotment: A full-time employee shall be credited with sick leave credits in 
accordance with the following schedule for each biweekly pay period. A part-time employee shall receive 
sick leave credits on a prorata basis. No credit shall be earned while an employee is on an unpaid leave 
of absence. 
Sick Leave Hours Earned/Accrued 
Biweekly 
Full Time (80 hour) Employees 
4.307692 hours 
(14 days annually) 
14.3 Verification of Sick Leave 
14.3.1 The Superintendent of the Highway Department or Deputy Superintendent of the 
Highway Department, may require medical certification from an employee when the Superintendent of 
the Highway Department or Deputy Superintendent of the Highway Department, has determined that a 
systematic pattern of abuse of sick leave has occurred and has so notified said employee in writing. 
14.3.2 The Superintendent of the Highway Department or Deputy Superintendent of the 
Highway Department, may also require the employee to be examined at the expense of the Employer by 
a physician designated by the Employer without loss of pay or leave credits. 
14.4 Accumulation: A full-time employee may accumulate sick leave credits to a maximum of 
two hundred forty (240)days. 
14.5 Sell-Back of Unused Sick Leave 
14.5.1 Unused sick leave credits, for up to a maximum of one-hundred twenty days, shall be 
paid upon the retirement or death of an employee who has at least five years of continuous service with 
the Employer. 
14.5.2 Unused sick leave credits, for up to a maximum of one hundred twenty (120) days, shall 
be paid uponthe layoff or retirement of an employee who has at least five (5) years of continuous service 
with the Employer. 
14.5.3 Hereafter, unused sick leave credits shall not be paid upon an employee's termination. 
14.5.4 Employees with fifty (50) days or more sick leave credits as of 2/13/96 shall be 
grandfathered to receive 100% of reimbursement for each day credited as of 2/13/96 upon retirement, 
layoff or death, provided at least the same number of days remains credited upon retirement, layoff or 
death. Each employee grandfathered shall be notified by the Employer in writing of sick leave credits 
grandfathered on 2/13/96. These employees will be compensated for additional sick leave 
accumulations at the rate of 50%, but in no event will payment exceed a total of 120 days. 
14.5.5 All employees not grandfathered above shall receive fifty percent (50%) reimbursement 
for all accrued sick leave credits up to two hundred forty (240) days upon retirement, layoff or death. 
ARTICLE 15 
WORKERS' COMPENSATION/NEW YORK STATE DISABILITY INSURANCE 
15.1 Workers' Compensation: Each employee will be covered by the applicable Workers' 
Compensation Laws. 
15.2 New York State Disability Insurance: The Employer shall provide New York State 
Disability Insurance at no cost to employees. 
15.3 An employee shall receive a sum equal to the difference between the employee's wages 
and the employee's Workers' Compensation or New York State Disability Insurance Benefits, upon the 
employee's option, provided such supplemented sum shall be deducted from the employee's accrued 
sick leave credits. 
15.4 If any portion of a subsequently awarded compensation award covers a period for which 
an employee has used accrued sick leave, then that proportion of the compensation award shall be 
credited to restoring a prorated share to the employee's sick leave accrual. 
ARTICLE 16 
DISABLED EMPLOYEES 
16.1 The Employer shall make every effort to place an employee who, through physical 
sensitivity or otherwise, become partially disabled in the performance of the employee's present job, on 
work which the employee is able to perform. An employee shall furnish medical proof and request 
reassignment if change of position is required. 
16.2 An employee on "light duty" or an employee who through sickness or disability or 
physical sensitivity cannot perform portions of a job, shall suffer no loss of, or reduction in, pay. 
16.3 An employee claiming disability under this Article must, at the Employer's option, have a 
reevaluation by a physician once every two weeks, and provide the Employer with the physician's report 
on the Employer's reporting form. The Employer may choose the physician to perform the reevaluation 
and will pay the cost thereof. The employee will make a good faith effort to schedule the exam outside 
of work hours, the employee will not lose time or leave benefits. 
ARTICLE 17 
HOSPITALIZATION & MEDICAL COVERAGE 
17.1 Eligibility 
17.1.1 The Employer shall provide hospitalization and major-medical insurance for each full- 
time employee and the employee's eligible dependent($. A part-time employee shall not be eligible to 
participate in any health insurance plans. A part-time employee shall be defined as a Temporary and/or 
Seasonal Employee as under Article 9, of this Agreement. 
17.1.2 The Employer shall provide a dental plan as described in Appendix C of this Agreement. 
Effective January 1,2001, employees will contribute as follows for participation in the County 
Dental Plan: 
individual coverage: $2.00 per pay period 
two-person coverage: $3.00 per pay period 
family coverage: $4.00 per pay period. 
17.1.3 The Employer shall provide a vision care plan as a rider to the PPO and/or HMO plan 
in which an employee is enrolled. A part-time employee shall not be eligible to participate in the vision 
care plan. 
17.2 HMO Options : 
A. For the term of this Agreement (2005-2008), the Employer shall offer as HMO options, 
the Capital District Physicians' Health Plan, GHI/HMO and MVP. The Countywill agree to recognize 
any other HMO as and when it becomes available to County employees. 
B. The prescription drug co-pay and the doctor visit co-pay shall be the .lowest standard rate 
offered by the HMO carrier. 
C. Any change to prescription drugs, insurance co-pays and/or deductibles will be referred 
to a Health Insurance Committee comprised of three (3) AFSCME and three (3) County people. The 
Committee will review the matter and make a recommendation as to how to proceed. If the 
recommendation of the Committee is not accepted by the Legislature, the increase proposed by the 
carrier will be implemented. The implementation of the higher prescription drug co-pay, insurance co- 
pays and/or deductibles will not be subject to the grievance procedure or form the basis for an improper 
practice charge. 
17.3 Premium Payments: The Employer will pay one-hundred percent (100%) of the 
premium for individual and dependent coverage. Any employee hired after the execution date of this 
agreement (May 2000) shall pay ten percent (10%) of the premium coverage for individual and/or 
dependent coverage. Any employee hired after January 1,2003, will contribute fifteen (15%) percent of 
the premium coverage for individual and/or dependent coverage. 
17.4 Health Insurance Buy-Out 
17.4.1 A full-time employee who is insured under another health insurance plan may elect to 
refuse participation in the Employer's health insurance plan. Such employee shall receive one hundred 
dollars ($100.00) for each month the employee is eligible but does not elect coverage. The monthly 
payment paid to an employee shall equal one-twelfth (1/12) of thirty-three and one-third percent (33 
1/3%) of the employer's savings as a result of the employee's opting out of health insurance coverage or 
one hundred dollars ($100.00) per month, whichever is greater. Payment shall be made the first pay 
period of the following month. 
17.4.2 To be eligible for the health insurance "buy-out", the employee must document that the 
employee is covered under another health insurance plan. Thereafter, such employee must provide 
documentation on, or immediately before, December 1st of each year. 
17.4.3 An employee may resume coverage in the Employer's health insurance plan on the first 
day of the following month provided the employee gives the Employer a minimum of five business days 
notice. 
17.5 Preferred Provider Organization ('TPO") Enrollment 
17.5.1 A. An employee may elect to enroll in the Greene County Preferred Provider 
Organization plan, which plan is known as the Empire Blue Cross/Blue Shield Preferred Provider 
Organization Plan and features both an in-network and out-of-network level of benefits. 
B. The prescription drug co-pads) and the doctor visit co-pads) shall be the lowest standard 
rate offered by the carrier. 
C. Any change to prescription drugs, insurance co-pays and/or deductibles will be referenced to 
a Health Insurance Committee comprised of three (3) AFSCME and three (3) County people. The 
Committee will review the matter and make a recommendation as to how to proceed. If the 
recommendation of the Committee is not accepted by the Legislature, the increase proposed by the 
carrier will be implemented. The implementation of the higher prescription drug co-pay. insurance co- 
pays and/or deductibles will not be subject to the grievance procedure or form the basis for an improper 
practice charge. 
17.5.2 An employee may elect to enroll in the Greene County PPO plan within six (6) months 
prior to the employee's retirement. 
17.5.3 An employee shall be eligible to enroll in the Greene County PPO plan if the employee 
can show that as a result of a separation or divorce decree he/she must provide family health insurance 
to h isher  dependents and they reside outside of the HMO network area of coverage. 
17.5.4 The Employer may change carriers and/or provide alternate plans during this 
Agreement, provided such alternate plans are substantively equivalent to or more comprehensive than 
the primary plan provided. 
ARTICLE 18 
RETIREMENT 
18.1 Pension Plan: The County of Greene shall continue to provide benefits of the New 
York State Career Retirement Plan, Section 75-i of the Retirement and Social Security Law. The 
County is not responsible for Medicare reimbursement pursuant to Resolution 198-95 enacted by the 
Greene County Legislature. 
MSCELLANEOUS PROVISIONS 
19.1 Work Rules 
19.1.1 All changes in existing safety work rules or new work rules concerning safety shall be 
effective immediately by posting on building bulletin boards or by personal notice to the employees by 
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the Employer. All other work rules shall be effective at the beginning of the third workday following the 
posting. 
19.1.2 Employees shall comply with all work rules in existence which are not in conflict with the 
terms of this Agreement, provided the rules are uniformly applied and uniformly enforced. 
19.1.3 Any unresolved complaint as to the reasonableness of any work rule, or any complaint 
involving discrimination in the application of any work rules shall be resolved through the grievance 
procedure. 
19.2 Subcontracting of County Work: The Employer agrees not to subcontract out any work 
of the County Highway Department that normally is performed by employees of the bargaining unit, 
which would result in a reduction of the regular work force. 
19.3 Protective Devices: The Employer shall provide necessary helmets and goggles to 
properly protect the employees from injury, protective vests and jackets for traffic purposes. The 
employee shall be responsible for the employee's issued safety and protective devices and if damaged or 
lost through personal negligence, shall repay the Employer for its loss. 
19.4 Disabled Vehicles: An employee who is in a vehicle that becomes disabled while on the 
road shall remain within close proximity of the vehicle. The employee shall be responsible for 
informing the Employer of the vehicle's location and type of disability, by using the truck's radio, the 
nearest telephone within reason or by communication through another employee. An employee may 
leave a disabled vehicle, as well secured as possible, if conditions are such that the employee would suffer 
undue physical discomfort if he/she remained with the vehicle. 
19.5 Personal Property: Employee's personal property, necessary to the job, destroyed or 
damaged within and directly related to the scope of the employee's job duties and without the gross 
negligence of the employee shall be replaced by the Employer. The employee must immediately report 
such loss to the employee's foreman and the Catskill office. However, normal wear and tear is not 
intended to be covered. 
19.6 Clothing Allowance: Each mechanic and mechanic shop foreman will receive a four 
hundred dollar ($400.00) annual clothing allowance. The allowance will be paid in two (2) equal 
installments as follows: Two hundred dollars ($200.00) in the first pay period in February and two 
hundred dollars ($200.00) in the first pay period in August. 
19.6.1 The Employer will provide five (5) pairs of coveralls (fifteen [15] total) for three (3) work 
locations where County vehicles are serviced and the Employer will replace the coveralls as needed, 
within reason. 
19.7 CDL Renewal Reimbursement: The Employer agrees to reimburse employees their 
cost for Commercial Driver's License A and B renewals contingent upon the employee providing 
appropriate documentation that the CDL license has been renewed. 
ARTICLE 20 
TERMS OF AGREEMENT 
20.1 Savings Clause: In the event that any of the provisions of this Agreement are proven to 
be invalid by a court of competent jurisdiction, all other provisions of this Agreement shall not be 
affected and shall remain in full force. However, both parties agree to immediately renegotiate the 
provision which was considered invalid by the court of competent jurisdiction. 
20.2 Termination and Modification: This Agreement shall be effective as of January 1, 
2005, and shall remain in full force and effect until the 31st day of December,2008. It shall be 
automatically renewed from year to year thereafter unless either party shall notify the other in writing 
one hundred eighty (180) days prior to the termination date that it desires to modify this Agreement. In 
the event that such notice is given, negotiations shall begin not later than one hundred fifty (150) days 
prior to the termination date; this Agreement shall remain in full force and be effective during the 
period of negotiations and until notice of termination of the Agreement is provided to the other party 
in the manner set forth below. 
In the event that either party desires to terminate this Agreement, written notice must be given 
to the other party not less than ten (10) days prior to the desired termination date, which shall not be 
before the anniversary date set forth in the preceding paragraph. 
I WITNESS WHEREOF, the parties hereof have caused this Agreement, to be executed on 
this d- day of 2005- 
I 
For Local 968 and Council 66 
American Federation of State, 
County & Municipal Employees: 
President A 
Area Representatiye 
For County of Greene: 
Member f l  
APPENDIX A 
SEE A?TACHED NEW SALARY SCHEDULE 
New Emplovees: Any new employee hired during the term of this Agreement shall be paid the base 
wage for the position said employee is hired into. 
Longevitv Service Pav (rates effective 1/1/05): An employee shall have longevity service pay of forty-five 
cents( 45C) per hour added to the employee's base wage. with the start of the employee's sixth year of 
service. 
An employee shall have longevity service pay of sixty-five cents( 65C) per hour added to the employee's 
base wage with the start of the employee's ninth year of service. 
An employee shall have longevity service pay of seventy cents ( 70C) per hour added to the employee's 
base wage with the start of the employee's eleventh year of service. 
An employee shall have longevity service pay of eighty -five cents ( 85C ) per hour added to the 
employee's base wage with the start of the employee's sixteenth year of service. 
An employee shall have longevity service pay of ninety -five cents ( 95C) per hour added to the 
employee's base wage with the start of the employee's twenty-first year of service. 
An employee shall have longevity service pay of one dollar and five cents ( $1 .OS) per hour added to the 
employee's base wage with the start of the employee's twentysixth year of service. 
An employee shall have longevity service pay of one dollar and fifteen cents ( $1.15) per hour added to 
the employee's base wage with the start of the employee's thirty-first year of service. 
Longevity service pay increases shall commence on the anniversary date of an employee's hiring. 
AFSCME, COUNCIL 66 
LOCAL 968 
JANUARY 1,2005 THROUGH DECEMBER 31,2008 
GRADE BASE 
STEPO STEP5 STEP 8 STEP 10 STEP 15 STEP20 STEP25 STEP30 
3.25% 0.45 0.65 0.70 0.85 0.95 1 .05 1.15 
GRADE BASE 
STEP 0 STEP5 STEP8 STEP 10 STEP 15 STEP20 STEP25 STEP30 
3.25% 0.45 0.65 0.70 0.85 0.95 1 .05 1.15 
GRADE BASE 
STEPO STEP5 STEP8 STEP 10 STEP 15 STEP20 STEP 25 STEP30 
3.25% 0.45 0.65 0.70 0.85 0.95 1 .05 1.15 
2008 
GRADE 
1 
2 
2.5 
3 
4 
4.5 
5 
6 
BASE 
-
STEP 0 
3.25% 
16.4846 
1 7.4578 
17.9545 
18.4759 
19.7335 
20.4296 
21.1261 
21.8744 
AFSCME, COUNCIL 66 
LOCAL 968 
JANUARY 1,2005 THROUGH DECEMB.ER 31,2008 
STEP 5 
0.45 
16.9346 
17.9078 
18.4045 
18.9259 
20.1835 
20.8796 
21.5761 
22.3244 
STEP 8 
0.65 
17.1346 
18.1078 
18.6045 
19.1259 
20.3835 
21.0796 
21.7761 
22.5244 
STEP 10 
0.70 
17.1846 
18.1578 
18.6545 
19.1759 
20.4335 
21 .I296 
21 -8261 
22.5744 
STEP 15 
0.85 
17.3346 
18.3078 
18.8045 
19.3259 
20.5835 
21.2796 
21.9761 
22.7244 
STEP 20 
0.95 
17.4346 
18.4078 
18.9045 
19.4259 
20.6835 
21.3796 
22.0761 
22.8244 
STEP 25 
1 .O5 
17.5346 
1 8.5078 
19.0045 
19.5259 
20.7835 
21.4796 
22.1761 
22.9244 
STEP 30 
1.15 
17.6346 
18.6078 
19.1045 
19.6259 
20.8835 
21 5796 
22.2761 
23.0244 
Grade 1 
Grade 2 
Grade 2.5 
Grade 3 
Grade 4 
Grade 4.5 
Grade 5 
Grade 6 
PAY GRADES 
Laborer 
Skilled Laborer 
Bridge Maintenance Worker 
Motor Equipment Operator 
Sign Maintenance Assistant 
Auto Mechanic 
Heavy Motor Equipment Operator (B) 
Sign Maintenance Worker 
Bridge Maintenance Repairman 
Heavy Motor Equipment Operator (A) 
Highway Working Foreman 
Heavy Equipment Repairman 
Gradall Operator 
Highway Building Supervisor 
Shop Foreman 
APPENDIX B 
JOB SPECIFICATIONS 
NOTE: A CJASS "A" LICENSE WLL 
NOT BE REOUIRED TO OPERATE THE 
GRADALL. GRADER EXCAVATOR AND/OR DOZER 
Laborer - under immediate supervision performs a variety of unskilled manual tasks, requiring 
sustained medium to heavy physical effort, and generally involving exposure to all kinds of weather 
conditions, usually as a member of a highway crew; clears trash from the roadway or right-of-way; clears 
drainage ditches of ice or other obstructions; performs manual work in connection with resurfacing of 
roadways, including breaking up surface with hand or power tools, mixing and/or spreading patching 
materials; may act as flagman; assists in sanding and salting and in clearing snow from highways; and 
may act as wing man on snow plows; paints guard rails; cuts grass, trees, and brush along right-of-way, 
using hand tools and in some instances, tractor mowers and power driven equipment. The employee 
must also have the ability to handle and place stone for work with footings, retaining walls, and gabions. 
At the County Garage or storage area, patrols grounds, cleans buildings, pumps gasoline and does 
rough painting and carpentry work. The employee must do any work that the employee is directed to 
do by the person in charge. 
Skilled Laborer - is required to do all the work of a laborer and may occasionally substitute for a 
highway equipment operator or foreman. The employee must do any work that the employee is directed 
to do by the person in charge. 
Auto Mechanic - shall hold a chauffeurs Class 3 license. The employee should have good 
working knowledge of the repair, servicing and maintenance of all light vehicles including pickups, van 
trucks, and dump trucks under 18,000 lbs. G W .  The employee is expected to work under the 
direction of the Heavy Equipment Repairman and Shop Foreman for work on heavy equipment. The 
employee shall have the knowledge and ability to direct and supervise the laborers or anyone assigned to 
assist said employee. The employee shall have the ability to read and interpret service manuals. The 
employee shall have the ability to use a cutting torch. 
Heavy Equivment Re~airman - must have all the qualifications of the Auto Mechanic. Have the 
ability to make all necessary minor repairs and adjustments on heavy equipment and the ability to tear 
down, diagnose, and re-assemble heavy equipment. The employee shall be able to read and interpret 
service manuals. The employee shall hold a Class 3 Chauffeurs license. The employee must be familiar 
with acetylene and electric welding and must be proficient in the use of both. 
Motor Equivment Overator - shall hold not less than a Class 3 Chauffeur's license. The 
employee should be skilled in the operation and handling of the vehicle and be capable of performing 
the necessary routine servicing of the vehicle, including lubrication, addition or removal of antifreeze at 
the appropriate season. The employee is also required to operate snow plows and snow plow equipment 
and act as wing man when required. The employee is required to assist the mechanic in the event of a 
breakdown or repair of the vehicle. The employee shall be familiar with the operation of dump trucks. 
Assist with other job requirements when not operating the vehicle. 
Heavv Motor Equivment Operator (B) - all the requirements specified for a motor equipment 
operator - must have skill in operating snow plows and snow plow equipment and in the operation of at 
least two (2) other pieces of heavy equipment used by the Highway Department. 
Heavy Motor Eaui~ment Operator (A) - shall hold a Class 1 chauffeur's license and must have 
all the qualifications of the Motor Equipment Operator and Heavy Motor Equipment Operator (B), 
plus the ability and skill to operate all other heavy equipment owned by the Highway Department with 
the exception of a Gradall, Crane, or Shovel. Any Heavy Motor Equipment Operator (A) who has been 
employed by the Highway Department for a period of five (5) years and who has proven his skill and 
ability in the operation and servicing of a vehicle will not be reduced in grade if the employee does not 
hold a Class 1 chauffeur's license. 
Gradall, Crane and Excavator Operator - shall have all the qualifications of the Heavy Motor 
Equipment Operator (A) but the employee must be skilled in the operation of a Gradall, Crane and 
Excavator. Any employee who has been employed by the Highway Department for a period of three (3) 
years or more as a Gradall, Crane or Excavator Operator and has proven his skill and ability in the 
operation of the unit will continue in that capacity and will not be reduced in grade if the employee 
does not hold a Class 1 chauffeur's license. 
Highwav Working Foreman- experience in the handling of men, including directing men to 
carry out general work orders and in keeping necessary records of time and work involved. The 
employee must supervise laborers, skilled laborers, motor equipment operators and heavy motor 
equipment operators in local maintenance work, including the application of stone and oil and snow 
removal work as ordinarily required and to carry out special orders given by the General Foreman. 
Highway Working Foreman may not be assigned regular tours of duty involving operation of motor 
equipment other than small truck for transportation and delivery of items necessary for operation of 
sites, and such other duties necessary due to the absence of lack of employees qualified to perform such 
functions, for temporary periods. 
Highwav Building Supervisor- must have all the qualifications of Highway Working Foreman 
and is required to plan and supervise work assigned to him in maintenance, construction, 
reconstruction of County Roads, and Bridges. The employee shall direct and advise any employee or 
Highway Working Foreman who is under his jurisdiction. The employee shall have a limited ability to 
read and interpret plans. The employee shall observe the general conditions of County Roads, Bridges 
and Highway Department buildings and take the responsibility of correcting and repairing minor 
conditions and reporting any major problems to the General Foreman or the County Superintendent or 
Highways. 
Shop Foreman - Supervises the activities of the department automotive repair shop; performs 
journeyman level work in the repair of automotive equipment; leads in the most difficult repairs of 
gasoline and diesel motor equipment; organizes repair schedules to permit the efficient and economical 
use of equipment; keeps records of repairs performed, parts replaced and makes recommendations for 
replacement of worn equipment. Supervises the work of heavy equipment repairmen, auto mechanics 
and is in charge of all personnel working in the shops. 
Bridge Maintenance Repairman - Measures, cuts and welds steel plates, bars and pipes using 
acetylene and electric cutting, grinding and welding equipment according to layout, design and 
instructions; builds wooden forms for concrete working according to directions; operates concrete 
mixers and makes proper mixture for using in patching bridge decks and replacing deteriorated 
concrete; uses hand tools to scrape scaling and deteriorated paint, rust and other undesirable material 
from structural steel; paints steel with primer and proper overcoating; erects scaffolds, rigs, slings and 
boatswain chairs when required for the repair and maintenance of bridge super and substructures; 
works from blueprints, schematic drawings and written instructions; confers with supervisors if 
unforeseen problems are encountered; operates a variety of highway equipment used in bridge repair 
and maintenance operations. 
Bridee Maintenance Worker - Performs all the work of a laborer on bridge projects. Assists 
Bridge Maintenance Repairman in bridge construction, repair and maintenance activities. Performs 
basic carpentry, masonry and painting skills. Utilizes various hand and power tools. Operates highway 
equipment used in bridge repair and maintenance operations up to and including the M E 0  
classification. Must have equivalent of at least one year full-time experience in bridge repair and 
maintenance. 
Sign Maintenance Worker - Performs a variety of skilled work tasks relating to the repair, 
maintenance and installation of traffic signs. The employee must possess a working knowledge of the 
New York State Transportation Codes. Employees in this job position may operate a variety of hand 
and power tools and motorized equipment in the performance of their job duties. May occasionally 
perform some supervisory duties. Must have the ability to understand and follow oral and written 
instructions, ability to give clear and concise instruction, the ability to prepare written reports. Must 
have three (3) years of experience in the repair, maintenance and installation of traffic signs and 
possession of a valid CDL. 
Sien Maintenance Assistant - Performs all the work of a laborer regarding sign maintenance. 
Assists the sign maintenance worker in sign re~air.  maintenance. installation and record keeping. The 
emvloyee must be familiar with the New York State Transportation Codes. The emvlovee mav be 
required to overate a variety of hand and power tools. and motorized equi~ment in the performance of 
their iob duties. Must have at least two (2) vears of ex~erience in the repair. maintenance. and 
installation of traffic signs. and possession of a valid Class B CDL. 
"0.A. 
ERVICE 
IUMBER DENTAL SERVICE 
,.*Nu... - ... 
AMOUNT 
TO BE PAID 
Diagnostic (If part of a preventive service, paid at 00% Reasonable & Customary) 
Clinical Oral Exams 
10 initial 
I 20 periodic 
130 emergency 
- -- Radiographs - . . 
intraoral-complete series (including bitewings) ' 
bitewing-single, fast film 
bitewings-2 films 
bitewings4 films 
bitewii-lg-each additlonal film 
panoramic-maxilla and mandible, single film 
other radiographs 
Radiographs, Tests and Leb Exams 
intraoral-single, fmt film 
intraoral-each additlonal film 
intraoral-occlusal, sin le, first film 
extraoral-single, first # m 
extraoral-each additional film 
biopsy and exam of oral tissue (soft) 
diagnostic casts 
Preventive (See page SDSG) 
Dental Prophylaxis 
adult 
child 
Reasonable & Customary 
Reasonable & Customary 
Reasonable & Customary 
- - .  - 
Reasonable & Customary 
Reasonable & Customary 
Reasonable & Customary 
Reasonable & Customary 
Reasonable & Customary 
Reasonable & Customary 
Reasonable & Customary 
Reasonable & Customary. 
Reasonable B Customary . 
Fluoride Treatments 
topical application of sodium fluoride, 4 treatments Reasonable & Customary 
topical application of sodium fluoride. 4 treatments Reasonable & Customary 
topical application of stannous fluoride, one Reasonable & Customary 
topical application of stannous fluoride, one Reasonable & Customary 
topical application of acid fluoride phosphate, one treatment (without prophy ld )  Reasonable B Customary 
Space Maintainers 
fuced, unilateral band type 
Restorative 
Amalgam Restorations (including polishing) 
one surface, deciduous 
2 surfaces, deciduous 
3 surfaces, deciduous 
one surface, permanent 
2 surf-dces, permanent 
3 surfaces, permanent 
4 or more surfaces, permanent 
pln retained 
Reasonable & Customary 
Silicate Restorations 
cement, per restoration 
0 v ,  D 
L.D.A. 
SERVICE - 
4UMBER DENTAL SERVICE 
Restorative (Continued) 
Acrylic or Plastic Restorations 
acrylic or plastic 
acrylic or plastic, pin retained 
acrylic or plastic (mvolving incisal angle) - 
composite resin, one surface 
composite resln, 2 surfaces 
composite resin, 3 surFaces 
pin retention (without composite resln) 
composfte resin, (involving incisal angle) 
composfte with ultra violet, one surface 
composite with ultra violet 3 surfaces 
acid etch for restorations 
Gold Foll Restorations 
241 0 one surface 
Gold lnlay Restorations 
251 0 one surface 
2520 2 surfaces 
2530 3 surfaces 
2540 onlay. per tooth (in addition to above) 
Porcelain Restorations - 
261 0 inlay 
Crowns-Single Restorations Only 
plastic ( a T ) .  
plastic, pre bncated 
plastlc with gold 
porcelain 
porcelain with gold 
gold full cast) 
gold I 314 cast) 
stainless steel 
crown with pin 
crown with post 
steel post and composite or amalgam in addition to crown 
Other Restorative Services 
2910 recement Inlays 
2920 recement ~rowns 
2940 fillings (sedative) 
Endodontics 
Pulp Capplng 
31 30 recalcification (CaOH, temporary restoration per tooth) 
Pulpotomy (without final restoration) 
3220 vital pulpotomy 
AMOUNT 
TO BE PAID 
ADA. 
S ERVlCE 
NUMBER 
3310 
3320 
3330 
334a 
341 0 
421 0 
421 1 
4220 
4260 
4261 
4270 
427 1 
4330 
4340 
a 4341 
4360 
5110 
51 20 
51 30 
5140 
521 0 
5220 
5230 
5240 
5250 
5260 
5280 
5290 
531 0 
5320 
5410 
5420 
DENTAL SERVICE 
Endodontics (Continued) 
Root Canal Therapy (with treatment plan, clinical procedures and follow-UP 
care; without final restoration) 
one canal - 
2 canals 
3 canals 
4canals . . --. . 
Periapical Services 
apiwectomy, performed as separate surgery 
Perlodontics 
Surgical Sendces 
gingivectomy, per quadrant 
glnghrectomy, per sextant 
gingival curettage, per quadrant 
osseous surgery with flap entry and 
osseous suqery I with fiap entry and 
edicle soft &sue grafts R ee soft tissue grafts 
Related Periodontal Services 
1 ocdusal a ustrnent scaling an root planing entire mouth) 
scailng and root planing I fewer than 12 Wth) 
special appliances (with occlusal guards) 
Prosthodontlcs, Removable 
Complete Dentures (including 6 months* postdelivery care) 
complete upper 
complete lower 
immediate upper 
immediate lower 
a W L M # B m  r n w .  
AMOUNT 
TO BE PAID 
Partial Denfures (including 6 months' poddelivery care) 
upper or lower, without clasps, acrylic base 
upper or lower with 2 gold or chrome dasps with rests, a Tic base lower with gold or chrome lingual bar and 2 dasps, acrylic ase 
lower with gold or chrome lingual bar and 2 clasps, cast base 
upper with gold or chrome palatal bar and 2 clasps, acrylic base 
upper with gold or chrome palatal bar and 2 clasps, cast base 
removable unilateral, one piece casting, gold or chromecoba)t dasp 
attachments, per unit with pontics 
full cast partial 
Additional Units for Partial Dentures 
each additional dasp with rest 
each additional tooth 
Adjustments to Dentures (by ofher than dentist providing appliances) 
complete denture 
partial denture 
DENTAL SERVICE 
Prosthodontlcs, Removable (Continued) 
Repairs to Dentures 
repair broken complete or partial denture, no teeth damaged 
repair broken complete or partial denture and replace one broken tooth 
re lace broken tooth or denture, no other repairs - B a ding tooth to partfal denture to replace extracted tooth, each tooth 
-(.not involving clasp or abutment tooth) . . .- 
adding tooth to partial denture to replace extracted tooth, each tooth ' (involving clasp or abutment toofh I replacing broken clasp with new c asp on denture 
Denture Duplication and Relining (such sewbe must be rendered one year or 
more eAer insettion and is limited to one such service in 2 years) 
relining upper or lower complete denture (office reline) 
relining upper or lower partial denture (office reline) 
relining upper or lower complete denture (lab) 
rellning upper or lower partial denture (lab) 
Other Prosthetic Services 
tissue conditioning 
Prosthodontlcs, Fixed 
Fixed Bridges (each abutment and each pontic makes up a unit in a bridge) 
Bridge Pontics 
cast gold 
slotted facing 
slotted pontic 
porcelaln fused to metal 
plastic processed to metal 
Retainers 
gold inlay, 2 surfaces 
gold Inlay, 3 or more surfaces 
gold onlay 
Repairs 
replace broken In facing with slotted or other facing P replace broken acing where post is intact 
replace broken faclng where post backlng is broken 
replace broken facing with acrylic 
replace broken Tru-Pontic 
Crowns 
plastic (acrylic) 
plastic processed to metal 
porcelain 
porcelaln fused to metal 
Other Prosthetic Services 
recement bridge 
dowel pin, metal 
Oral Surgery 
Simple Extractions (with local anesthesia and routine postoperative care) 
single tooth 
each additional tooth 
AMOUNT 
TO BE PAID 
W.A 
SERVICE 
UMBER 
721 0 
7220 
7230 
7240 
7250 
7280 
7310 
7320 
7340 
741 0 
7430 
7450 
745 1 
7460 
7465 
7470 
751 0 
7960 
7970 
9i 10 
921 0 
9220 
9230 
9430 
DENTAL SERVICE 
Oral Surgery (Continued) 
Surgical Extractions (with locd anesfhesia and routine postoperative care) 
extraction of tooth, erupted 
extraction of tooth, soft tissue impaction - 
extraction of tooth, partial bony impaction 
extraction of tooth, complete bony impaction 
root recovery (surgical removal of residual root) . . , 
Other Surgical Procedures Applied to Teeth 
surgical exposure of impacted or unempted tooth for orthodontic reasons (with wire attachment when Indicated) 
Alveoloplasty (surgical ppreparation of ridge for dentures) 
per sextant, in conjunction with extractions 
per sextant, not in conjunctlon with extractions 
Stomatopfasty (with mvislon of soff tlssue on ridges, muscle reattachment, 
tongue, palate, and other oral soil tissues) 
per arch, unwmpiicated 
Surgical Excision, excislon of reactive inflammatory lesions (scar tissue or 
localized wngenltal lesions) 
radical excision, lesion diameter up to l i2 lnch 
Exdsion of Tumors 
excision of benign tumor, lesion diameter up to 112 inch 
Removal of Cysts and Neoplasms 
removal of odontogenic cyst or tumor, up to 112 inch diameter 
removal of odontogenlc cyst or tumor, over 112 inch diameter 
removal of nonodontogenic cyst or tumor. up to 112 inch diameter 
destruction of lesbns by physical methods, electmsurgery, chemotherapy, cryo&erapy 
Excision of Bone Tissue 
removal of exostosls, maxilla or mandible 
SurgCcal lncislon 
incision and drainage of abscess, intraorai 
Other Oral Surgery 
Repair Procedures 
frenulectomy, separate procedure (frenectorny or frenotomy) 
excision of hyperplastic tissue, per arch 
Related General Services 
Unclassified Treatment 
palliative (emergency) treatment of dental paln, minor procedures 
Anesthesia 
local (not in conjunctlon with operative or surgical procedures) 
general 
analgesia 
Professional V M s  
office visit, during regularly scheduled office hours (no operative services performed) 
M M I I U I  UIVI 
AMOUNT 
TO BE PAID 
$42.00 
72.00 
11 5.00 
175.00 
50.00 
90.00 
64.00 
72.00 
86.00 
80.00 
1 1 5.00 
102.00 
l8O.OO 
11 0.00 
40.00 
200.00 
36.00 
1 10.00 
85.00 
21 .oo 
1 1 -00 
48.00. 
16-00 
20.00 
C ~ Y I  AL SERVICE 
Preventive 
Prophylaxis treatment, with scaling and pol ing,  not to 
exceed 2 such treatments per person, per calendar year 
2 bitewing x-ray series, per person, per calendar year 
one full mouth x-ray or panorex.x-ray, per person, per 3 
calendar years 
one full mouth fluoride treatment, per person under age 
15; per calendaf year 
space maintainers for deciduous teeth 
2 dental exams per calendar year 
AMOUNT OF BENEH I a 
100% of the dentists fee, not to exceed: 
.the resonable and customary charge, and 
. .the overall maximum dental benefit shown In the 
Schedule of Benefit 
LAST 
